
Section 260.404  Day and Temporary Labor Service Agency Training Requirements

a)	The day and temporary labor service agency shall provide general safety training to each day or temporary laborer for each client company that the day or temporary laborer is dispatched to on or before a day or temporary laborer's first day working at that client company each year. [820 ILCS 175/85]

b)	This general safety training shall be provided at no expense to the day or temporary laborer, and the time that the day or temporary laborer spends in training shall be considered compensable time.

c)	The training shall reflect all existing job hazards known to the third party client company or the day and temporary labor service agency, including hazards that have been reported to the client or the agency by a day or temporary laborer. In order to effectuate this requirement, the day and temporary labor service agency must inquire about the client company's safety and health practices and hazards at the actual workplace where the day or temporary laborer will be working. [820 ILCS 175/85(c)].  This must include, but is not limited to, inquiring about any of the following types of hazards which are or could be present on the worksite:

1)	hazards which necessitate the use of personal protective equipment;

2)	fall hazards;

3)	electrocution hazards;

4)	hazards of being struck by objects;

5)	getting caught in or between machinery or equipment;

6)	machinery-related hazards;

7)	chemical or other substance-related hazards; and

8)	repetitive-motion hazards.

d)	The training shall include information regarding actions taken by the third party client to eliminate, control, or otherwise mitigate or protect workers from the hazards, as well as what steps workers should take to avoid or control the hazards. This must include emergency action plans, emergency evacuation procedures, and shelter-in-place procedures.

(Source:  Added at 50 Ill. Reg. 7177, effective April 28, 2026)
