
Section 260.505  Responsibility to Provide Compensation Information

a)	Upon request, a third party client to which a day or temporary laborer has been assigned to work and has performed work for more than 720 hours within a 12-month period or 4,160 hours within a 48-month period shall be obligated to timely provide the day and temporary labor service agency with all necessary information related to job duties, working conditions, pay, and seniority of directly hired employees necessary for the day and temporary labor service agency to comply with the equal pay provisions of Section 260.445. Upon receipt of the accurate and complete information described in this subsection from the third party client, it shall be the responsibility and duty of the day and temporary labor service agency to calculate and determine the straight-time hourly rate of pay it shall offer to the day or temporary laborer, including any cash equivalent.

b)	For purposes of this Section, "timely" means before the beginning of the day or temporary laborer's next pay period.

c)	The failure by a third party client to timely provide any of the information required under this Section shall constitute a notice violation subject to a private right of action under Section 95 of the Act.  For purposes of this Section, the day and temporary labor service agency shall be considered a person aggrieved as described in Section 95 of the Act. [820 ILCS 175/42]

(Source:  Added at 50 Ill. Reg. 7177, effective April 28, 2026)
