SUBPART A:  INTERPRETATIONS

Section 
2535.10	Purpose 
2535.20	Definitions

SUBPART B:  REASONABLE ACCOMMODATION

2535.100	Duty to Accommodate 
2535.110	Undue Hardship 
2535.120	Interactive Process 
2535.130	Temporary Transfer or Reassignment as an Accommodation 
2535.140	Time Off or Leave as an Accommodation
2535.150	Duties of the Job Applicant or Employee Requesting the Accommodation 
2535.160	Duties of the Employer
2535.170	Documentation of the Need for an Accommodation

SUBPART C:  PROHIBITION AGAINST DISCRIMINATION

2535.200	Discrimination on the Basis of Pregnancy in Employment
2535.210	Retaliation for Requesting an Accommodation 
2535.220	Forced Accommodation or Leave

[bookmark: _GoBack]SUBPART D:  NOTICE

2535.300	Posting of Pregnancy Discrimination Notice

