
FY 2024

AGENCY DIVISION

FY21 FY22 FY23 ACTUAL   + (-) CHANGE FY21 ACTUAL OVER FY 22 ACTUAL OVER FY23 ACTUAL OVER  + (-) CHANGE
ACTUAL % ACTUAL % AS OF DEC. 15 % FROM FY22 % $50,000 $50,000 $50,000 AS OF DEC 15 FROM FY22

FEMALE 27 31% 25 28% 28 33% 3 26 25 27 2
MALE 61 69% 64 72% 58 67% -6 59 59 55 -4
AFRICAN-AMERICAN 21 24% 20 22% 20 23% 0 20 19 19 0
HISPANIC-AMERICAN 11 13% 11 12% 12 14% 1 11 11 12 1
CAUCASIAN 53 60% 56 63% 50 58% -6 51 52 47 -5
OTHER 3 3% 2 2% 4 5% 2 3 2 4 2
TOTAL FEMALE & MALE 88 89 86 85 84 82

     TOTAL HUMAN RIGHTS COMPLAINTS:    FY 20PY __________     FY 20CY __________

     Number and percentage of times used Employment & Promotion Monitor Form recommended
     to pass over minority/female individuals:
                                                                               FY 20PY __________     FY 20CY __________

                                                                                              __________%                 __________%

AFFIRMATIVE ACTION STATISTICS -- THREE PREVIOUS FISCAL YEARS

METROPOLITAN PIER AND EXPOSITION AUTHORITY Rep & Non Rep


